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Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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MANUFACTURING LTD

DBID : 381208 and Audit Id : 184930
Audit Type : Full Audit

Audit Date : 29/06/2020
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Main Auditee Information @

Name of producer :

SHANTOU UNIGRACE MANUFACTURING LTD

DBID number : 381208
Audit ID : 184930
Address : No. 1 Industry Area, Huanshi Bei Road, Gurao Town, Chaoyang District Shantou
Province : Guangdong Country : China
Management Representative : Ms. Yinggin Zhao/ Production Manager
Contact person: Ying Qin Zhao Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Home textiles
Product Type : LINGERIE, SWIMWEAR, SPORTS BRA
.
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Producer : SHANTOU UNIGRACE .
MANUFACTURING LTD amfori @ BSCI

DBID : 381208 and Audit Id : 184930 Audit Date : 29/06/2020 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 30/06/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

[ b | B A A B | Em B A A A A A A

Executive summary of audit report

[Location and size]:

The audited factory named SHANTOU UNIGRACE MANUFACTURING LTD (Local Name: jilisk 17 i #5541 21| 445 fR 2 7) is located at No. 1 Industry
Area, Huanshi Bei Road, Gurao Town, Chaoyang District, Shantou City, Guangdong Province, China. Business license number: 91440513741720849G
and started the operation since 07/08/2002. This is a privately owned company. The total structure area occupied by the facility is approximately 28,500
square meters. They have established and started their operation at the existing location since 2002.

[Employee analysis]:

A total of 94 employees including 52 female employees and 42 male employees are currently working in the facility. The ages range from 18~58 years old.
There are 85 production employees and 9 non-production employees. All 94 employees are permanent and hired by the factory directly.

[Structure of facility]:

In view of the facilities, the facility mainly consists of one block of 11-storey production building and one block of 10-storey dormitory building. A kitchen and
canteen is provided to workers which is on the 2/F of the dormitory building, the factory provided meal and housing for workers with free charge.

The main product manufactured by the facility is LINGERIE, SWIMWEAR, SPORTS BRA. The main production processes are listed as the following:
cutting, sewing, trimming, inspection and packing, etc. No production process or service is sub-contracted. The production capacity is 100,000 pieces per
month.

[Summary of working hour]:

The factory used face identification time attendance system to record the working time of all employees.

The factory provided the attendance records from May 1, 2019 to the audit date for review in this audit, and 12 sampled employees' attendance records of
June 2019, November 2019 and April 2020 were selected for further check. All employees in the factory work in one shift, and the regular working hours
are from 8:00 to 17:30 with 1.5 hours of lunch time from 12:00 to 13:30. The kitchen staff works in 1 shift from 09:00 to 19:00 with 2 hours’ break from 14:00
to 16:00. Overtime working for production worker is arranged for 1~2 hours a day on weekdays from 18:30 to 19:30 or 20:30 and for 8~10 hours a day on
Saturdays if needed. Normal working days are from Monday to Friday. No overtime on Sundays or statutory holidays. No obvious peak season in the
factory. No inconsistency was observed between attendance records and production records.

[Summary of compensation]:

The factory provided payroll records from May 2019 to April 2020 for review in this audit, and 12 sampled employees' payroll records of June 2019,
November 2019 and April 2020 were reviewed. All employees’ wages were calculated on hourly-rated basis. The lowest basic wages were RMB2000 per
month which above local minimum wage standard of RMB1550 per month. The overtime was paid at 150%, 200% and 300% of normal rate for the
overtime on weekdays, Saturday and public holidays respectively. Wages of current month were issued at or before the last day of following month by
cash. No deduction and withholding were made from wages.

[Summary of interview]:

Worker interview were conducted by individually and in group.
Randomly selected 12 employees, no negative feedback or complain was raised.

[Special scene during on site observed]:

Nil

Remark:
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Producer : SHANTOU UNIGRACE .
MANUFACTURING LTD amfori @ BSCl
Trade with purpose

DBID : 381208 and Audit Id : 184930 Audit Date : 29/06/2020
Audit Type : Full Audit

1, Through factory tour, the 1/F of the 11-storey production building was empty, and the 6/F to 10F of the 10-storey dormitory building were empty. The 1/F
of the 10-storey dormitory building was stores to face to outside road.

2, There are no agencies used by the auditee, which makes the agency labour contract not applicable.

3, There are no contractor used by the auditee, which makes the contractor license/permit not applicable.

4, There are no government waivers provided by the auditee, which no local law requirement.

5, No inconsistencies between time and production records was found during the audit.

6, APSCA Registration Number for auditor Jason Zou is RA21703979
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amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

SHANTOU UNIGRACE MANUFACTURING
LTD

Legal status :

Limited Company

Local Name : NSk T PR E 4 R R G R AT Year in which the auditee was founded : 2002
(91440513741720849G)
Address : No. 1 Industry Area, Huanshi Bei Road, Contact person (please select) : Ying Qin Zhao
Gurao Town, Chaoyang District
Province : Guangdong Contact's Email : tomldm03@126.com
City : Shantou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N23°21'32”, E116°24'36” Total turnover (in Euros) : 5000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00

If other, please specify :

Production volume :

600000 pieces per year

Product Group :

Home textiles

Production cost calculation :

Yes

If other, please specify :

Lost time injury calculation cost :

No

Product Type :

LINGERIE, SWIMWEAR, SPORTS BRA

Auditee's employment structure at the time of the audit

- I\ W

—
Total number of workers : 94 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 42 52
Temporary workers 0 0
In management positions 3 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 16 19
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 42 52
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : SHANTOU UNIGRACE .
MANUFACTURING LTD amfori @ BSCI

DBID : 381208 and Audit Id : 184930 Audit Date : 29/06/2020 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 184930] Audit Date: 29/06/2020 PA Score: D Deadline date:28/06/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 1. The factory established
and implemented the social responsibility system and established the social responsibility procedure according to the BSCI requirements. Ms.
Zhao Yingqin /Production Manager was appointed as Amfori BSCI senior management representative to responsible for regular monitoring,
checking and taking actions to correct the social compliance performance. The factory conducted social compliance internal audit, but the
factory did not identify all findings in the internal audit, and the factory also conducted management assessment regularly to evaluate the
compliance of with respect to working hours, occupational health and safety, wages and benefits, workers recruitment etc. The factory had signed
social responsibility commitments with all suppliers and monitored the social responsibility performance for its suppliers. However, gaps were
identified as follow:
LRE ML BEARILER SR AL T HR A AF A SR I BER . TSR S T AL R ST R, REBSCIFERE . 1AL TR . XS
T/ A AR AT A JyAmfori BSCIim 28 BARER f 54k SRR DU @ IR B A B0 Ll G 46 . 1) A @A AL S ST N 8, HI) KA
TE A E R T R, ) R REAT R B S ORTAN )R AR A I HRMY A e 4, TRAR A, B TSRO A . T AR
PRI R 20T AL 22 BT AR AR - IR N R AT AL R SR SUE . (HAR R FAAEM AR & 10

1.1 -  The auditee has established a system of social responsibility, conducted internal assessment and management review, and conformed to amfori
BSCI requirements and relevant local law requirements in most performance areas, however, some performance areas should be improved, for
example, systematically overtime and insufficient social insurance coverage were found, and the worker representative did not participate in risk
evaluation.

WAL T RESL T AL S TUEAR R, BT T WA S BPEE, AR 2 BT SURAT & T amfori BSCIEERAAHIG VAR SR, (H— LU () 7 B o,
AFEGEMEHINYE, Ah 2> ORI 78 55 AN A2, A0 03 TARR BA 2 KU v A «

1.4 - Through document review, management, worker representative and workers' interview, the auditee has established the workforce capacity
analysis procedure and wages paid to works were in compliance with legal requirement. However, there's no satisfactory evidence that the
workforce capacity in the company is sufficient and properly planned to match delivery order contracts' expectations and the monthly overtime
hours of workers exceeded 36 hours is detected. For details, please refer to 6.2.

SRR, R, RTARMA TR, WEZ SR T 5 IR0 iR, I H NS RO TR AR Sk 2R . (H R WA i
UERH A I35 B0 168 712 RS 1, R 2 A v R DA R S AT S S R A, I EL7E SRz IR AL T 0 T H IBIE RS 18R 36 /)N 15 L
BAmMYEE 2152 1.6.2.

Remarks from Auditee:
None

Performance Area 2 : Workers Involvement and Pro‘ion ‘

Full Audit [Audit Id - 184930] Audit Date: 29/06/2020 PA Score: B Deadline date:28/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 2. The factory had regular
training for employees, including the rights and obligations of workers, working content and time, work remuneration, worker representatives and
complaint channels. Employees could learn the latest requirements of BSCI and the company through bulletin board and training. Workers could
give feedback to worker representatives or directly with management, or appeal through the suggestion box. But gap was identified as follow:
SFEMEIL: AR SRR o A% 77 B A R ST I R . L) B 5 AT B U1, 551 A A B AE DN AN 355, AR A A AN ],
TAEARE, S TARFRAER YRS, 5T DUE A S AR IR T #BSCIR A R Rop M E R, A TAl bR i TR REZ S EHERMEL, 1
A DU I R WAR R AT R (B L) AR T 2

2.2- As per document review and management interview, the factory set up the long term social compliance goals, in which no timeline defined; no
specific implementation plan was set up to achieve such goal, and goal and implementation plan to reduce overtime hour and purchase social
insurance for their employees.
RGP A E B Z IR, L) @5 T AL SUERKE B bR . (I H AR & SGERH AR I BARRIAT TR LR B Bee i B bs, S 4M5E
i/ RS [8) R SEALOR (1 B AR ARAT TR

2.4 - The auditee had posted the amfori BSCI Code of Conduct publicly, and provided amfori BSCI training with all employees, but according to
interviews, it was noted that 2 out of 6 sampled workers were not quite aware of amfori BSCI values and principles.
Bl e A% 77 5K W T amfori BSCIT MHEN, 24t T amfori BSCHT A IIRFIISE B R T, (E264 40 it T 24 A T.IFA KA #amfori BSCIfHR
RS o

Remarks from Auditee:
None
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Producer : SHANTOU UNIGRACE .
MANUFACTURING LTD amfori @ BSCI

DBID : 381208 and Audit Id : 184930 Audit Date : 29/06/2020 Trade with purpose
Audit Type : Full Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 184930] Audit Date: 29/06/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed that the factory currently fulfilled the requirements of this performance area. The factory
had set up the procedure regarding freedom of association and collective bargaining, which allowed workers to participate associations on their
own will if legally permitted and prohibited discriminating those workers for any identity. Workers’ representatives were not discriminated but had
free access to workers and were encouraged to communicate with workers regarding anything about workers’ rights and obligations. The factory
facilitated meetings between workers and workers’ representatives like the arrangement of meeting time and places.
SRE R AR, T H BRI X R . )@ T A K E AR AR, B 5 T E S g R v R A
ZURE AR, T ELAR X X L 5 TAAEMBALRIAT A . 5 AR 2B, 152 AT LA g 5 TSI 5 R A SR
LSS AR T RO 53 T2 5 0 TARR AL b 22 HE iU ] St i3 %%

Remarks from Auditee:
None

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 184930] Audit Date: 29/06/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 4. The factory established the policy
of anti-discrimination, factory also communicated the policy with HR recruiters and workers. The factory required they should not differentiate
workers by age, region, race, gender, faith or physical condition etc during workers recruitment and wages paid. The factory paid salaries
based on workers working ability and working hours.
RO : RS SR A o A T RS S IR R . T @S T S B, RS RR P TN SR 01 e A T AT . T ZERAN R B
TEERE DX, R, 0 (S MBS AR B AR B3 AR, T8 SOA Al AR b DX S 0d 5. T kel 03 T N AR RE ) B AR 1) 52 3%

Remarks from Auditee:
None

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 184930] Audit Date: 29/06/2020 PA Score: B Deadline date:28/06/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 5. Based on the wages paid
procedure and workers’ wages from May 2019 to April 2020 provided by the factory review, the lowest basic wages paid to workers were
RMB2000 per month which is more than local minimum wage standard of RMB1550 per month. All workers’ wages were paid by hourly rate
wages. Workers’ overtime wages on weekdays and Saturdays were paid by 150% and 200% of normal wages respectively according to legal
law. The paid statutory holidays wages and paid annual leave for workers were provided. Workers’ wages were paid before 30th of the following
month by cash with wages slips detail issued to workers. But gap was identified as follow:
SRAMENL: G BRI AL T T AT A R S R ER . )R A TR O RR Y e 5 1201945 H 2 20204F4 H 1 LB C R B, L) 34T
A LB 9RMB20007T/ H , T 24 A LB bR #ERMBA5507T/ H o AT 53 L LB ATHI T8 . 53 AR AR H A2 AN IO EE Bl 43 7 122 BEE 5K
9150% £ 200% LA T35 34 2 15 H ARG LA 9 A L ft. 53 L CHAER H 30 H Z TS, L) #8304 LBt A SR v 4 i Lot
R, (HRET) e 28

5.4 -  During management interview and document review, the factory management knew some about how to calculate the living wage and the wage
paid to workers could meet the local basic need wage calculated by auditors. However, there is no system to calculate local living wage.
FEEHZ VRSO B, /S50 T BB R TR T8, T SO R T TR AR W B DU S 2 A R T . (HR IR RS
PP AR TR T

5.5-  Not all employees had participated in all 5 types of social insurance.Through review social insurances receipts from January 2020 to June 2020,
social insurances receipt of June 2020 indicated that there are total 94 employees including 4 retirees, but only 35 employees had participated in
injury insurance, retirement insurance, unemployment insurance and maternity insurance, no one participated in medical insurance. (In
accordance with the Labor Law of the People’s Republic of China (1994), Article 72 & Article 73). Remark: There were total 4 employees reached
retirement age in the factory who need not to participate in social insurance. There was no temporary worker or labor dispatching workers in
those who did not participate in social insurance. The factory purchased commercial medical insurance for all employees. It was valid from
December 19, 2019 to December 18, 2020.
FRZRIAIE A 1 k. 72 TH SN T 5F0kk 2> i . 3@ i o e 202041 H $]20204¢6 H 44 el , 202046 J [k Crifd s il A944 5 1T
R4 ZIRAORIER R T, HEREISZIM LY, 7%, RWAEFRK, BAASMETRE. &d: | G440 LIERRRER AT St 2
B . RSN SR RAEIGN T, 3555URE T, T N 0 TIEE TR s, A Z0HM20194E12H 19 H £20204E12H 18 H .

Remarks from Auditee:
None
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Producer : SHANTOU UNIGRACE .
MANUFACTURING LTD amfori BSCI

DBID : 381208 and Audit Id : 184930 Audit Date : 29/06/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 184930] Audit Date: 29/06/2020 PA Score: D Deadline date:28/06/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 6. Workers’ working hours
were recorded by face identification time attendance system. Based on the provided workers’ attendance records from May 1,2019 to June 30,
2020 review, all employees in the factory work in one shift, and the regular working hours are from 8:00 to 17:30 with 1.5 hours of lunch time from
12:00 to 13:30. The kitchen staff works in 1 shift from 09:00 to 19:00 with 2 hours’ break from 14:00 to 16:00. The normal working hours for all
workers were 8 hours per day, 5 days per week. The factory arranged 1-2 overtime hours from 18:30 on weekdays and 8~10 overtime hours on
Saturdays according to the order. Overtime work was arranged voluntary and all workers enjoy at least one day off per seven days. However, gap
was identified as follow:
RO : AR R o A T B R A SO X I R . T B SO NBRAI B B R 4. T R 45 5 T.20194:5 4 1 H %20204F6 H
30H 195 Ehid & R, BrA 0L L TAER A —ANPER, 1ER YL Ay R 8 % F/F17 5130, 4R ST 0] 41252213030 B LAYIEH LY
R B E FFT R, H2ANNAR SR 148281680, R LAIIEPE TAER [0 98K LYE8/NN B R . L) k#4717 B e HE1 -2/ i 1
INPEAES H MABRI30TFAf, 7EA /N INFE8Z 10/ o B IR TAES A B H T AR A THEEEDEERKE R, AT FENT
ARG

6.2-  Monthly overtime hours exceeded the legal requirement (36 hours per month). Through document review, it was noted that the monthly overtime

hours of 12 out of 12 randomly selected employees ranged from 53 hours to 60 hours in June 2019 (randomly selected month); 12 out of 12
randomly selected employees ranged from 52 hours to 68 hours in November 2019 (randomly selected month); 12 out of 12 randomly selected
employees ranged from 45 hours to 55 hours in April 2020 (current month);. (In accordance with the China Labor Law, Article 41).
FINBER )RR T VR (R H 36/ o GBI SCHRE A, B R DIERI20194E6 H 4 (BENLH ) RIE B, 124 BEHLAMEUT R TAH12
B H INBERS [E)2953-60/ ;. 201911 H 43 (BEHLA D (=58, 124 BENLAIR 52 LA 12 N8 H IngERT ) 952-68/Nif; 20204E4 H iy (4]
HO W, 122 FEHLMHE AT 5 T 12\ 89 H IR 6] J945-55/N i o

Remarks from Auditee:
None
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Producer : SHANTOU UNIGRACE -
MANUFACTURING LTD amfori @ BSCI

DBID : 381208 and Audit Id : 184930 Audit Date : 29/06/2020 Trade with purposs

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 184930] Audit Date: 29/06/2020 PA Score: B Deadline date:28/03/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 7. For fire safety, the factory
equipped automatic alarm system onsite. During onsite testing, fire hydrant pressure was adequate, fire alarm and emergency light worked
normally. Fire drills were conducted twice time per year, the last fire drill was conducted in April 27, 2020, the fire drills included evacuation
exercise, how to escape, and how to use the fire-fighting facilities. For chemical safety use, the factory provided chemical training for workers
who used chemical. For coronavirus outbreak control, disposable medical masks were provided for workers every day freely. Clean potable water
and adequate toilets separated by gender were provided for workers. The factory provided meals and dormitory for workers. Remark: For 7.23:
The factory currently did not provide transportation to workers. However, gaps had been identified as follows:

LROMEDL: AR B4 o A T B PR A R SV X I SR . R BT, L) AC& T Bl RGP . I IR B AR K A
5 ELIH PR KN T #RREIE S AR ) — Mk i >, EUCE B 1 /E2020454 H 27 H . 8B > B AR usE >, i ebd:,  dnfar 8 A v b
Ao TEAL SRS P T, T O A2 0 TREAT T R TR B AR T T, T AR G s A TR — MR A DB, T R
BET TR IR S 55 L IBEFIRIZE R T T N0 THRAE T TAREAE &, &3 I T7.23: T HAld A% i TIREE TR, AT &
DR 77 T 17 22

71 - 1.The main auditee partially respects this principle because the factory had established management system on health and safety, included the
identify and awareness of related legal regulation, health and safety check, training and etc. But H&S issues were identified due to management
negligence. 2, During document review, auditor found that the factory could not provide the training records / certificate of safety production
knowledge and management skill of the principal in charge and persons for the management of work safety for review. (In accordance with the
Law of the PRC on Work Safety Article 24)

1, BT CEP R BN, JRER T @ @R AR, EMARENNINS TR, @Rzens, H5, [ERhT
EHERZ, SBUNARA@BEZENEIFE. 2, FEXIFERR, T ok Mzl E 2 65 M2 8 A R 248 7 s g B e E il
SRAEF e b .

7.4 - As per the document review and worker interview, it was noted that worker or worker representative were not involved in health and safety risk
assessment.

SRR TR, T AT AR A 22 5 st A7 B A e 22 45 KUK T vr Al o

7.7 -  Safety facilities for hazardous chemicals were not compliant with legal requirement. During facility tour, it was noted that factory did not have
safety device such as anti-leakage for one lubricating oil chemical container stored or used in sewing workshop on 3/F of production building. (In
accordance with the Safety Management of Dangerous Chemicals article 20).

Z@?ﬁ#%%ﬁ%ﬁé&ﬁﬁKﬁﬁEﬂt FEDUZ AT, H A% G R ) A P e 3 R Al 2 [ WA AR P g A ) i A 6 LA L ) 22 4 8L »
NP -

7.9 -  Through on site observation and documents review, the facility established its emergency procedure, warning signs and written instructions are
posted for the operators of machinery. However, during on site tour, auditor found that there was not electric shocking warning sign posted on 1
out of 3 electric boxes in raw material warehouse on 6/F of production building. (In accordance with the Stipulations on Electric Safety and
Management, Article 137.).

PSRN SCAR, T @ TSR, T ARIERIBLESH RIEE SnE e is 5. ERIIIMWE, % ARIE etk k6
JE3A AR EL A AN KNG 7 i L S R AR I

7.17 - During factory tour, auditor found that and protective device were installed for most of machines with dangerous parts and no machines posed
danger to workers directly. However, non-compliances were found below: 1, During facility tour, auditor found that no finger protector device was
installed for 1 out of 40 sewing machines located at 3 floor of sewing workshop of production building. (In accordance with the PRC on Work
Safety article 33). 2, Through on site observation, there were 6 cargo lifts used in the production building and dormitory building, but as per
document review, the factory could not provide the safety management certificate on cargo lift for review. (In accordance with Regulations on
Safety Supervision of Special Appliance article 38)

BE VT A, A SR AL AR LA e (R 3 B, A RIS X 0 DR R BRI aK: . HRRI FARFE: 1 /ERS KRR,
A% RO BUE PRSI SE R M40 5 4T oL, b1 B R RA 2 e E . 2, MBS, L) AP A S A e & ks, (ER3MF
B AR, LT kiR B s i 2 e EN B AIE B AL E .

7.21 - Base on on-site observation and documents review, the factory kitchen and canteen are clean and hygienic and all kitchen employees obtained
kitchen staff health certificate for review, but auditor found two kitchen workers did not wear kitchen clothes and hats during work. (Article 27 of
the Law of the PRC on the Food Safety, (8).). In addition, there was no fly-proof, rat-proof, and insect prevention facilities in the kitchen.( In
accordance with PRC Law on Food Safety Article 33)

RIS EE, T QR MR TR T BAE B B A A REE, (E2 8% R B4 B T AR %A 7 6 B TIRFE TiF. 54,
B P A B B R B 1

Remarks from Auditee:

None
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Producer : SHANTOU UNIGRACE .
MANUFACTURING LTD amfori BSCI

DBID : 381208 and Audit Id : 184930 Audit Date : 29/06/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 184930] Audit Date: 29/06/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed that the factory currently fulfilled the requirement of this performance area. The factory had
set up the social policy and procedures on no child labor, age verification mechanism, recruitment procedures and remedial procedures in case
children were found. And the factory maintained the personnel files including workers profiles and copies of age documents for all workers.
Through documents review, factory walk-through and worker interviews, no children were found working in the factory currently.
SRAMnt: BAEWEEIR, T HBEARZXIEER. T #5 7A R B Tt SUEBCRARE R . SRR R r UL E T
ARBORSE . RN L) WARE T RTA L NSRS R DU R SO M BN AE . B SR AR BUAEV A R TR, BOR ORI L) A
T.

Remarks from Auditee:
None

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 184930] Audit Date: 29/06/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed that the factory currently fulfilled the requirement of this performance area. The factory had
set up the social policy and procedures on young workers’ protection and also conducted risk assessment for young workers. Although there was
no young worker working in the factory currently, the factory had a clear understanding that young workers were more vulnerable than most
workers and stipulated a series of protection rules for young workers, such as, young workers should be adequately protected against any
harmful working condition, should not be engaged in night shifts, should have access to effective grievance mechanism, and should be properly
trained on OHS, etc.
SOWIL: AR RN, T H AR IR . TS T A SRR BEE AR AL SEBUCR AR, A0 R B T T AR PR Al -
RAET) HATEAEARBEL, (EXTRBGE LRGP AR KN, BHE T —RIRRBEE LRI RUE, th: G2 HERE T NHA
BEAFRLAE, PZHRBEE T EIGHE, &2 RAE TRAVA A R VRIRIE, 75245 R BE TIR T RIE R sl 5555,

Remarks from Auditee:
None

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 184930] Audit Date: 29/06/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 10. Based on factory tour, document
review, management interview and workers interview, all workers were hired by the factory directly. It was noted that the factory established
human resource management procedures which regulated the standard of recruitment, working hours, disciplinary measures, remuneration,
trainings, promotion and termination of employment. As per interviewed workers, they all stated that they had understandable information of the
factory before entering in the factory. The factory signed 3-year labour contracts with employees within one month of recruitment according to
legal requirement, and workers would receive one copy of labor contract.
SO BARWERER, WHE BTSRRI SRR EEE VIR TR, BT A TN T B SRR LT
ST NS RIRE BT, W TN RARS, AR, ZRRRERE. SR, BRI AR SETT I RE o ARAE R LUK, TR TR
L) B TTHERA T THE. L) ERTAR—MAASE G T T =EMRN TG R, HoA R TR G575 & R,

Remarks from Auditee:
None
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Producer : SHANTOU UNIGRACE .
MANUFACTURING LTD amfori @ BSCI

DBID : 381208 and Audit Id : 184930 Audit Date : 29/06/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 184930] Audit Date: 29/06/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed that the factory currently fulfilled the requirement of this performance area. The factory had
set up the social policy and procedures on no bonded labor and special training was provided to management particularly supervisors and those
in human resources department. As per factory regulations and worker interviews, it was confirmed that workers chose the factory freely without
monetary deposit or original personal documents withheld. The factory only kept copies of workers’ identification card for documentation purpose
in personnel files. There was no restriction on workers' movement, and workers could access to drinking water or toilet facilities as they desired
and left the factory freely when they were off duty. All overtime hours were arranged on workers' voluntary basis, and workers could resign from
the factory with a one-month prior notice to the factory management. Through on-site observation and worker interviews, no corporal punishment,
mental or physical coercion or verbal abuse was found. The factory implemented escalating disciplinary procedures, like verbal warning, written
warning and terminations, etc. to discipline workers and explained the details to workers in factory rules. No monetary fines were detected in the
disciplinary procedures.
SRAML: BAMEER, T) HANSEZXERMER . T #5 7 R TARRRE 55 Stk 3T BOR AR, HOWE BN BOCHR EEMA T3
YEHBTTRN RERAE T LT TR35 . EE A T P BE DU R TR 8, 03 LR B e L) LA, BeA A @ A N
o L) AVENFRY PRI T R TEGHER SR, SRTAET] WRATSIE B, P KEE Ve T A BAE R HE/G B s sh# A IR . ANt 5t
TRTAR. wRGERN, TR — AN Hmmn e i Z e, s B W i Tk, BA RO, RS R aa a8 Tk B EAAE. T
%im&%g%&ﬂ%%ﬁﬁﬁywu%%%\%m%%\%tém%*%ﬁﬁL%Kméﬁ%,ﬂ%ﬁ%%iﬂ%&ﬁL$%¢D%%%E¢&

L RO

Remarks from Auditee:
None

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 184930] Audit Date: 29/06/2020 PA Score: A Deadline date:28/06/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 12. The auditee has a good
understanding of the environmental impacts of its business activities, continuously identified the significant impacts and environmental
implications associated to its activity, appointed competent staff responsible for collecting the data and doing the assessment and established the
proper procedure to ensure integration of local environmental law into the business performance. Factory established the water saving
mechanism and kept related records. However, gaps had been identified in implementation as follows:
SRERENL: SRS B IR A 5 A A B i SR X I SR A B A% T R T M B R S R A — AN B, RR U R ML B KR
Wi R RS A R 4R T SOt R BE AN BT PR I BN R, IR HE AL T Al AR R R AR 45 S T IR A M. )@ T
W PR OBURI AR B AR DGR S . NI, T 7ELA R 7T MBSCIZER 4 % 1«

12.3 - Based on satisfactory evidence, the main auditee partially respects this principle because the factory only register the application form for the
project but didn't obtained the completion acceptance report for their environmental construction project and the archival records. (In accordance
with Regulation for Environmental Protection of Construction Project, Article 19)
MR LUESE, T # s B IER, T R ue i H #7800, (H3cA R AL 80 H 3R TR SR ORI g iiedh o A48 SRl 3%

Remarks from Auditee:
None

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 184930] Audit Date: 29/06/2020 PA Score: A Deadline date:28/08/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 13. The factory established
interal and external on anti bribery policy, the regular training was provided for relevant employees, and regular monitoring was conducted for
suppliers by the factory, and risk assessment was conducted for high risk positions. The documents provided by the factory could be cross
verified to confirm their authenticity. However, gaps had been identified in implementation as follows:
SREMENL: ARG BN B T FF 2SR X IR BR. T @A T T AN S ISR, IR AR ORI 5 AT e B, T X RE
i SE ST, [ o R e R ) B o i 7 RURSE Al T SRR K SO B AT BAEAT A8 UIRIER AL ISk . ANad, T 7E BLUR U7 T A Amfori
BSCI¥EK v f Z 5

13.1 - During management interview and document review, the auditee had established the business ethic policy for their business integrity, But the
auditee did not establish the reward for ethical behavior and integrity.
TR B R VT RANSCAF o BRI 82 75 9 FL R gl A 57 7 PR, R B A 75 A A T S P N AT N R B2 AL o

Remarks from Auditee:

None
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